Parnassus Preparatory School
Executive Limitations Policies Group

STUDENT DISCIPLINE AND CODE OF CONDUCT - EXEC 506

1.0

2.0

PURPOSE

The purpose of this policy is to ensure that sttel@i Parnassus Preparatory School
(the “school”) are aware of and comply with the sals expectations for student
conduct. Such compliance will enhance the schaditity to maintain discipline and
ensure that there is no interference with the douta process. The school will take
appropriate disciplinary action when students failadhere to the Code of Student
Conduct established by this policy.

GENERAL STATEMENT OF POLICY

The school board recognizes that individual resipiity and mutual respect are
essential components of the educational process.sthool board further recognizes
that each student is of primary importance andlaseaty linked with the balance that
must be maintained between authority and selflise as the individual progresses
from a child’s dependence on authority to the mmature behavior of self-control.

All students are entitled to learn and develop seting which promotes respect of self,
others and property. Proper positive discipline cauty result from an environment
which provides options and stresses student seltiibn, decision-making and
responsibility. Schools can function effectivelylyomvith internal discipline based on
mutual understanding of rights and responsibilities

Students must conduct themselves in an appropmatener that maintains a climate in
which learning can take place. Overall decorumcidfestudent attitudes and influences
student behavior. Proper student conduct is negessdacilitate the education process
and to create an atmosphere conducive to high stagdlievement.

Although this policy emphasizes the developmergadf-discipline, it is recognized that
there are instances when it will be necessary toiradter disciplinary measures. It is the
position of the school that a fair and equitabléost-wide student discipline policy
will contribute to the quality of the student's edtional experience. This discipline
policy is adopted in accordance with and subjedhtoMinnesota Pupil Fair Dismissal
Act, Minn. Stat. 88 121A.40 through 121A.56.

In view of the foregoing and in accordance with Mistat. 8§ 121A.55, the school board,
with the participation of school administrators,adkers, employees, students,
parents, community members and such other indilsduend organizations as

appropriate, has developed this policy which gosestudent conduct and applies to all
students of the school.
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AREAS OF RESPONSIBILITY

3.1

3.2

3.3

3.4

3.5

3.6

The School Board. The school board holds all sclpeosonnel responsible for
the maintenance of order within the school and stppall personnel acting
within the framework of this discipline policy.

Executive Director. The Executive Director shalltabdish guidelines and
directives to carry out this policy, hold all sclhogersonnel, students and
parents responsible for conforming to this polignd support all school
personnel performing their duties within the franoekv of this policy. The
Executive Director shall also establish guidddirand directives for using the
services of appropriate agencies for assisting estisd and parents. Any
guidelines or directives established to implemehis t policy shall be
submitted to the school board for approval and |shal attached as an
addendum to this policy.

Principal(s). The school principal (or principaismore than one exists and is
designated for this purpose) is given the respditgiBnd authority to formulate
building rules and regulations necessary to enfdince policy, subject to final
school board approval. The principal shall giveediion and support to all
school personnel performing their duties within fteenework of this policy. The
principal shall consult with parents of studentsdiecting themselves in a
manner contrary to the policy. The principal sladdlo involve other professional
employees in the disposition of behavior referiatsl shall make use of those
agencies appropriate for assisting students arghfgarA principal, in exercising
the person’s lawful authority, may use reasonateef when it is necessary under
the circumstances to correct or restrain a studeptevent bodily harm or death
to another.

Teachers. All teachers shall be responsible forvignog a well-planned

teaching/learning environment and shall have prymasponsibility for student
conduct, with appropriate assistance from the abtnation. All teachers shall
enforce the Code of Student Conduct. In exercigiegeacher’s lawful authority,
a teacher may use reasonable force when it is segesunder the

circumstances to correct or restrain a studentrevemt bodily harm or death to
another.

Other School Personnel. All school personnel dimlesponsible for contributing
to the atmosphere of mutual respect within the schdheir responsibilities

relating to student behavior shall be as authoreedl directed by the Executive
Director. A school employee, in exercising the pais lawful authority, may use
reasonable force when it is necessary under thmumostances to restrain a
student or prevent bodily harm or death to another.

Parents or Legal Guardians. Parents and guardrelsk® held responsible for
the behavior of their children as determined by lawd community practice.
They are expected to cooperate with school autesriand to participate
regarding the behavior of their children.
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3.8
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Students. All students shall be held individualgponsible for their behavior
and for knowing and obeying the Code of StudentdDaohand this policy.

Community Members. Members of the community areeetgd to contribute to
the establishment of an atmosphere in which rigimd duties are effectively
acknowledged and fulfilled.

STUDENT RIGHTS

All students have the right to an education anditdi# to learn.

STUDENT RESPONSIBILITIES

All students have the responsibility:

5.1

5.2

5.3

5.4

5.5

5.6

5.7

5.8

5.9

5.10

5.11

5.12

for their behavior and for knowing and obeyingsalhool rules, regulations,
policies and procedures;

to attend school daily, except when excused, arlzbton time to all classes and
other school functions;

to pursue and attempt to complete the coursesdf girescribed by the state
and local school authorities;

to make necessary arrangements for making up wheanwbsent from school,

to assist the school staff in maintaining a saf@ectfor all students;

to be aware of all school rules, regulations, pedicand procedures, including
those in this policy, those listed at the end &f golicy, and the schaslPillars

of Character, and to conduct themselves in accdatdtihem;

to assume that until a rule or policy is waiveder@d or repealed, it is in full
force and effect;

to be aware of and comply with federal, state acdlllaws;

to volunteer information in disciplinary cases dldothey have any knowledge
relating to such cases and to cooperate with sdtafflas appropriate;

to respect and maintain the school’s property aeptoperty of others;
to dress and groom in a manner which meets stasiddrgafety and health and
common standards of decency and which is consistgntthe schods Uniform

Policy;

to avoid inaccuracies in student newspapers oigatlidns and refrain from
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indecent or obscene language;

to conduct themselves in an appropriate physicaedsal manner; and

to recognize and respect the rights of others.

CODE OF STUDENT CONDUCT

6.1

The following are examples of unacceptable behasidsject to disciplinary

action by the school. Any student who engages ynadrihese activities shall be
disciplined in accordance with this policy. Thislipp applies to all school

buildings, school grounds and school property, steponsored activities or
trips, school bus stops, school buses, school leshischool contracted vehicles
or any other vehicles approved for school purpogies, area of entrance or
departure from school premises or events, andcalbd-related functions. This
policy also applies to any student whose conducirngt time or in any place

interferes with or obstructs the mission or operaiof the school or the safety or
welfare of the student, other students or emplayees

6.1.1 Violations against property including, but not lied to, damage to or
destruction of school property or the property dheos, failure to
compensate for damage or destruction of such prgparson, breaking
and entering, theft, robbery, possession of stqesperty, extortion,
trespassing, unauthorized usage, or vandalism;

6.1.2 The use of profanity or obscene language, or thesgxsion of obscene
materials;

6.1.3 Gambling, including, but not limited to, playinggame of chance for
stakes;

6.1.4 Hazing;

6.1.5 Attendance problems including, but not limited ttmancy, absenteeism,
tardiness, skipping classes, or leaving schoolmgiewvithout permission;

6.1.6 Opposition to authority;
6.1.7 Using, possessing or distributing tobacco or tobgaraphernalia;

6.1.8 Using, possessing, distributing or being underitifieence of alcohol or
other intoxicating substances or look-alike sulbstan

6.1.9 Using, possessing, distributing or being underittileence of narcotics,
drugs or other controlled substances, or look-adilbstances, except as
prescribed by a physician;

6.1.10 Using, possessing or distributing items or articteat are illegal or
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harmful to persons or property including, but nonited to, drug
paraphernalia;

6.1.11 Using, possessing or distributing weapons, or laltke weapons or other
dangerous objects;

6.1.12.Violation of the school Weapons Policy;

6.1.13.Possession of ammunition including, but not limiteg bullets or other
projectiles designed to be used in or as a weapon;

6.1.14.Possession, use or distribution of explosives graampound or mixture, the
primary or common purpose or intended use of whgtio function by
explosion;

6.1.15.Possession, use or distribution of fireworks or anlgstance or combination
of substances or article prepared for the purpbgegariucing a visible or an
audible effect by combustion, explosion, deflagnator detonation;

6.1.16.Using an ignition device, including a butane ompdisable lighter or matches,
inside an educational building and under circuntarwhere there is a risk
of fire, except where the device is used in a maaaghorized by the school.

6.1.17.Violation of any local, state or federal law as lagpiate;

6.1.18.Acts disruptive of the educational process, incigdibut not limited to,
disobedience, disruptive or disrespectful behavibefiance of authority,
cheating, insolence, insubordination, failure tentify oneself, improper
activation of fire alarms, or bomb threats;

6.1.19.Possession of nuisance devices or objects whicteadistractions.

6.1.20.Violation of school bus or transportation rules tbe school bus safety
policy;

6.1.21.Violation of parking or school traffic rules andgtgations, including, but not
limited to, driving on school property in such aimmar as to endanger persons
or property;

6.1.22.Violation of directives or guidelines relating tockers or improperly gaining
access to a school locker;

6.1.23.Possession or distribution of slanderous, libelmupornographic materials;

6.1.24.Student attire or personal grooming which createdaager to health or
safety or creates a disruption to the educationatgss, including clothing
which bears a message which is lewd, vulgar, ocas, apparel

promoting products or activities that are illegat tise by minors, or clothing
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containing objectionable emblems, signs, words,eabj or pictures
communicating a message that is racist, sexisgtloerwise derogatory to a
protected minority group or which connotes gang imership;

6.1.25.Criminal activity;
6.1.26.Falsification of any records, documents, notesgetures;

6.1.27.Tampering with, changing, or altering records ocuwtoents of the school by
any method including, but not limited to, compuaecess or other electronic
means;

6.1.28.Scholastic dishonesty which includes, but is notited to, cheating on a
school assignment, plagiarism or collusion;

6.1.29.Impertinent or disrespectful language toward teecher other school
personnel;

6.1.30.Sexual and/or racial abuse and/or harassment;

6.1.31.Actions, including fighting or any other assaultivehavior, which causes or
could cause injury to the student or other personswhich otherwise
endangers the health, safety, or welfare of teachstudents, other school
personnel, or other persons;

6.1.32.Committing an act which inflicts great bodily hatpon another person, even
though accidental or a result of poor judgment;

6.1.33.Violations against persons, including, but not tedito, assault or threatened
assault, fighting, harassment, interference or rabson, attack with a
weapon, or look-alike weapon, sexual assault,allery inappropriate sexual
conduct, or indecent exposure;

6.1.34.Verbal assaults, or verbally abusive behavior,udirig, but not limited to, use
of language that is discriminatory, abusive, obsgcehreatening, intimidating
or that degrades other people;

6.1.35.Physical or verbal threats, including, but not tedi to, the staging or
reporting of dangerous or hazardous situationsdbatot exist;

6.1.36.Inappropriate, abusive, threatening, or demeanictipres based on race,
color, creed, religion, sex, marital status, stawith regard to public
assistance, disability, national origin or sexu&mtation;

6.1.37.Violation of school rules, regulations, policiespsocedures;

6.1.38.0ther acts, as determined by the school, whicldigreptive of the educational
process or dangerous or detrimental to the stumteother students, school
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personnel or surrounding persons, or which viotheerights of others or
which damage or endanger the property of the scluwwalvhich otherwise
interferes with or obstruct the mission or operaiof the school or the
safety or welfare of students or employees.
DISCIPLINARY ACTION OPTIONS
It is the general policy of the school to utilizeogressive discipline to the extent
reasonable and appropriate based upon the spéitie and circumstances of student
misconduct. The specific form of discipline chogera particular case is solely within
the discretion of the school, and the school maygtdb utilize outside agencies or other
resources, to the extent allowed by law, in assgssi taking disciplinary measures or
resolving conflicts. At a minimum, violation of swbl rules, regulations, policies or
procedures will result in discussion of the viatatiand a verbal warning. The school
shall, however, impose more severe disciplinaryctams for any violation, including
exclusion or expulsion, if warranted by the stuemisconduct, as determined by the
school. Disciplinary action may include, but is rohited to, one or more of the
following:

7.1  Student conference with teacher, principal, counsal other school personnel,
and verbal warning;

7.2  Parent contact;

7.3  Parent conference;

7.4  Removal from class;

7.5 In-school suspension;

7.6  Suspension from extracurricular activities;

7.7  Detention or restriction of privileges;

7.8  Loss of school privileges;

7.9 In-school monitoring or revised class schedule;
7.10 Referral to in-school support services;

7.11 Referral to community resources or outside ageanyices;
7.12 Financial restitution;

7.13 Referral to police, other law enforcement agen@esther appropriate
authorities;

7.14 Out-of-school suspension under the Pupil Fair Dssadi Act;
50€-7



8.0

7.15

7.16

7.17

7.18

STUDENT DISCIPLINE AND CODE OF CONDUCT — EXEC 506

Preparation of an admission or readmission plan;
Expulsion under the Pupil Fair Dismissal Act;
Exclusion under the Pupil Fair Dismissal Act;

Other disciplinary action as deemed appropriatthbyschool.

REMOVAL OF STUDENTSFROM CLASS

8.1

8.2

Teachers have the responsibility of attempting todifly disruptive student
behavior by such means as conferring with the siiydeising positive
reinforcement, assigning detention or other conseges, or contacting the
student’s parents. When such measures fail, or wheeteacher determines it is
otherwise appropriate based upon the student'suminthe teacher shall have
the authority to remove the student from class yamt to the procedures
established by this discipline policy. “Removalrfrezlass” and “removal” mean
any actions taken by a teacher, principal, or ofithiool employee to prohibit a
student from attending a class or activity periodd period of time not to exceed
five (5) days, pursuant to this discipline policy.

Grounds for removal from class shall include antheffollowing:

8.1.1 Willful conduct that disrupts the rights of othets an education,
including conduct that interferes with a teachealsility to teach or
communicate effectively with students in a classwith the ability of
other students to learn;

8.1.2 Willful conduct that endangers surrounding persansjuding school
employees, the student or other students, or tbpepty of the school;

8.1.3 Willful violation of any school rules, regulationgplicies or procedures,
including the Code of Student Conduct in this pglar

8.1.4 Other conduct, which in the discretion of the teacbr administration,
requires removal of the student from class.

Such removal shall be for at least one (1) actipéyiod or class period of
instruction for a given course of study and shatlexceed five (5) such periods.

If a student is removed from class more than taediin a school year, the school
shall notify the parent or guardian of the studerignth removal from class
and make reasonable attempts to convene a meeitingh& student’s parent or
guardian to discuss the problem that is causingsthdent to be removed from
class.
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DISMISSAL

9.1

9.2

9.3
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“Dismissal” means the denial of the current edwssti program to any student,
including exclusion, expulsion and suspension. 8sai does not include
removal from class.

The school shall not deny due process or equakgtion of the law to any
student involved in a dismissal proceeding whichymasult in suspension,
exclusion or expulsion.

The school shall not dismiss any student withouenapting to provide
alternative educational services before dismissatqedings, except where it
appears that the student will create an immediadesabstantial danger to self or
to surrounding persons or property.

Violations leading to suspension, based upon sgyeriay also be grounds for
actions leading to expulsion, and/or exclusion. tddent may be dismissed on
any of the following grounds:

9.2.1

9.2.2

9.2.3

willful violation of any reasonable school boardgu&ation, including
those found in this policy;

willful conduct that significantly disrupts the hty of others to an
education or the ability of school personnel tofgeen their duties, or
school sponsored extracurricular activities;

willful conduct that endangers the student or otlsudents, or
surrounding persons, including school employeespraperty of the
school.

Suspension Procedures

9.3.1

9.3.2

“Suspension” means an action by the school admatish, under rules
promulgated by the School Board, prohibiting a studfrom attending
school for a period of no more than ten (10) schdays; provided,
however, if a suspension is longer than five (5host days, the
suspending administrator shall provide the Exeeutidrector with a
reason for the longer term of suspension. Thisdefn does not apply to
dismissal for one (1) school day or less, excepimayg be provided in
federal law for a student with a disability.

If a student’s total days of removal from schooteed ten cumulative
days in a school year, the school shall make reddenattempts to
convene a meeting with the student and the stusl@at’ents or guardian
prior to subsequently removing the student fromosthThe purpose of
this meeting is to attempt to determine the pupibed for assessment or
other services.
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Each suspension action may include a readmissian. prhe plan shall
include, where appropriate, a provision for impletmey alternative

educational services upon readmission and may eotused to extend the
current suspension. The school administration matyimpose consecutive
suspensions against the same student for the sanomsecof conduct, or
incident of misconduct, except where the studefitongate an immediate and
substantial danger to self or to surrounding pesswrproperty or where the
school is in the process of initiating an expulsionwhich case the school
administration may extend the suspension to a tbtfiteen (15) days.

9.34 In the case of a student with a disability, thedstu’s individual
education plan team shall meet immediately butnmarte than ten (10) school
days after the date on which the decision to renttreestudent from the
student’s current education placement is made.ifdigidual education plan
team shall, at the meeting, conduct a review ofrtHationship between the
child’'s disability and the behavior subject to dioary action, and
determine the appropriateness of the child’'s edoatplan. The
requirements of the individual education plan tearaeting apply when:
(1) the parent requests a meeting; (2) the studgenmemoved from the
student’s current placement for five (5) or moreserutive days; or (3) the
student’s total days of removal from the studept&cement during the school
year exceed ten (10) cumulative days in a schodr.y&he school
administration shall implement alternative eduaaio services when the
suspension exceeds five (5) days. A separate astnaitive conference shall
be conducted for each period of suspension.

The school administration shall implement alterateducational services
when the suspension exceeds five (5) days.

The school administration shall not suspend a siuflem school without an
informal administrative conference with the studenthe informal
administrative conference shall take place befdre suspension, except
where it appears that the student will create amediate and substantial
danger to self or to surrounding persons or prgpdrt which case the
conference shall take place as soon as practitallering the suspension. At
the informal administrative conference, a schoahiadstrator shall notify
the student of the grounds for the suspension,igecan explanation of the
evidence the authorities have, and the student pragent the student’s
version of the facts. A separate administrativefexamce is required for each
period of suspension.

A written notice containing the grounds for suspemsa brief statement of
the facts, a description of the testimony, a readion plan, and a copy of the
Minnesota Pupil Fair Dismissal Act, Minn. Stat. 8®1A.40 through
121A.56, shall be personally served upon the stuakeor before the time the
suspension is to take effect, and upon the stiedpatent or guardian by mail
within 48 hours of the conference.
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9.3.8 The school administration shall make reasonabtatsffo notify the student’s

9.3.9

parent or guardian of the suspension by telephaesa@n as possible
following suspension.

In the event a student is suspended without anrnrdb administrative
conference on the grounds that the student wilaterean immediate and
substantial danger to surrounding persons or prppéne written notice
shall be served upon the student and the studearest or guardian within
forty-eight (48) hours of the suspension. Servigentail shall be complete
upon mailing.

9.3.10 Notwithstanding the foregoing provisions, the sttdenay be suspended

pending the school board's decision in an expulsioexclusion proceeding,
provided that alternative educational servicesimm@emented to the extent
that suspension exceeds five (5) days.

Expulsion and Exclusion Procedures

94.1

9.4.2

9.4.3

9.4.4

9.45

“Expulsion” means a school board action to prohit enrolled student
from further attendance for up to twelve (12) menfinom the date the
student is expelled. The authority to expel resth the school board.

“Exclusion” means an action taken by the schookthda prevent enroliment
or reenrollment of a student for a period that Ishat extend beyond the
school year. The authority to exclude rests with sichool board.

All expulsion and exclusion proceedings will be chgdursuant to and in
accordance with the provisions of the MinnesotailPEg@ir Dismissal Act,
Minn. Stat. 8§ 121A.40 through 121A.56.

No expulsion or exclusion shall be imposed withetearing, unless the right
to a hearing is waived in writing by the studend @arent or guardian.

The student and parent or guardian shall be prdvidetten notice of the
school's intent to initiate expulsion or excluspmoceedings. This notice shall
be served upon the student and his or her paregiandian personally or by
mail, and shall contain a complete statement of thets; a list of the
witnesses and a description of their testimonytestiae date, time and place
of hearing; be accompanied by a copy of the Pupit Bismissal Act,
Minn. Stat. 88121A.40 through 121A.56; describecralative educational
services accorded the student in an attempt talatiei expulsion proceedings;
and inform the student and parent or guardian eir thght to: (1) have a
representative of the student’s own choosing, tholy legal counsel at the
hearing; (2) examine the student's records befoeehearing; (3) present
evidence; and (4) confront and cross- examine w#ee The school shall
advise the student’s parent or guardian that frelow-cost legal assistance
may be available and that a legal assistance resdist is available from the
Minnesota Department of Education (MDE).
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9.4.6 The hearing shall be scheduled within ten (10) dafyshe service of the
written notice unless an extension, not to exceax(b) days, is requested for
good cause by the school, student, parent or quardi

9.4.7 All hearings shall be held at a time and place aeabkly convenient to the
student, parent or guardian and shall be closeléssithe student, parent or
guardian requests an open hearing.

9.4.8 The school shall record the hearing proceedingkséict expense, and a party
may obtain a transcript at its own expense.

9.4.9 The student shall have a right to a representabiveéhe student's own
choosing, including legal counsel, at the studestle expense. The school
shall advise the student’s parent or guardian fre¢ or low-cost legal
assistance may be available and that a legal assestresource list is
available from MDE. The school board may appoint atorney to
represent the school in any proceeding.

9.4.10 If the student designates a representative otlagr tthe parent or guardian, the
representative must have a written authorizatiemfrthe student and the
parent or guardian providing them with access ¢ostindent’s records.

9.4.11.All expulsion or exclusion hearings shall take pldefore and be conducted
by an independent hearing officer designated byst@ol. The hearing shall
be conducted in a fair and impartial manner. Testiynshall be given under
oath and the hearing officer shall have the powerssue subpoenas and
administer oaths.

9.4.12.At a reasonable time prior to the hearing, the esttidparent or guardian, or
authorized representative shall be given accessaltoschool records
pertaining to the student, including any tests e@ports upon which the
proposed dismissal action may be based.

9.4.13.The student, parent or guardian, or authorizedessmtative, shall have the
right to compel the presence of any school emplayeagent or any other
person who may have evidence upon which the prapdgamissal action
may be based, and to confront and cross-examinevangsses testifying
for the school.

9.4.14 The student, parent or guardian, or authorizedessmtative, shall have the
right to present evidence and testimony, includaxgert psychological or
educational testimony.

9.4.15 The student cannot be compelled to testify in ikensal proceedings.

9.1.16 The hearing officer shall prepare findings and aomemendation based
solely upon substantial evidence presented at #dairlg, which must be
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made to the school board and served upon the paviikin two (2) days after
the close of the hearing.

9.1.17 The school board shall base its decision upon thedings and

recommendation of the hearing officer and shalldegnits decision at a
meeting held within five (5) days after receivinget findings and
recommendation. The school board may provide theiegawith the
opportunity to present exceptions and commentsh® hearing officer’s
findings and recommendation provided that neithartyp presents any
evidence not admitted at the hearing. The decis&ignthe school board
must be based on the record, must be in writind,raust state the controlling
facts on which the decision is made in sufficierdtadl to apprise the
parties and the Commissioner of Education (the “@@ssioner”) of the basis
and reason for the decision.

9.1.18. A party to an expulsion or exclusion decismade by the school board

may appeal the decision to the Commissioner witlhenty-one (21) calendar
days of school board action pursuant to Minn. S}at21A.49. The decision
of the school board shall be implemented during #gpeal to the
Commissioner.

9.1.19 The school shall report any suspension, expulsionexclusion action

taken to the appropriate public service agency,nthe student is under the
supervision of such agency.

9.1.20 The school shall report each expulsion or exclusiatihin thirty (30) days

of the effective date of the action to the Comnaissr. This report shall
include a statement of alternative educationalisesvgiven the student and
the reason for, the effective date, and the durattb the exclusion or
expulsion. The report must include state studeantification numbers of
affected students on all dismissal reports requisethe department.

9.1.21 Whenever a student fails to return to school witlkeim (10) school days of the

termination of dismissal, a school administrataallsinform the student and
his/her parent or guardian by mail of the studenght to attend and to be
reinstated in the school.

ADMISSION OR READMISSION PLAN

A school administrator shall prepare and enforcea@mission or readmission plan for
any student who is excluded or expelled from schbleé plan may include measures to
improve the student's behavior and require pareitablvement in the admission

or readmission process, and may indicate the coesegs to the student of not
improving the student’s behavior.

NOTIFICATION OF POLICY VIOLATIONS

Notification of any violation of this policy and selting disciplinary action shall be as
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provided herein, or as otherwise provided by theilPEair Dismissal Act or other
applicable law. The teacher, principal or otherostiofficial may provide additional
notification as deemed appropriate.

STUDENT DISCIPLINE RECORDS

It is the policy of the school that complete anduaate student discipline records be
maintained. The collection, dissemination, and negiance of student discipline records
shall be consistent with applicable school polices! federal and state law, including
the Minnesota Government Data Practices Act, MioteesStatutes Chapter 13.

DISABLED STUDENTS

Students who are currently identified as disabladen IDEA or Section 504 will be
subject to the provisions of this policy provideldatt their misbehavior is not a
manifestation of the student’s disability, unlessemlucational program has specified a
necessary modification.

When a disabled student is removed from classptlieing's special needs committee
will review the educational plan and current assesg data. The committee will
determine if the placement was appropriate andnnemend, if necessary, other methods
of dealing with the behavior. The committee may afgeake exceptions as necessary and
appropriate based on the disabling conditions efdfudent involved. Such exceptions
may be reflected in the student’s educational plan.

For students with IEPs, a team meeting is requwétin five (5) school days of a
suspension or prior to an expulsion or exclusibra lstudent is placed on in-school
suspension status according to school policy astedd for all students, for all or part of
the day for two (2) or more consecutive days oe¢hi3) times in one (1) month, a team
meeting must be held. A student disabled underi@e&04 but not under IDEA shall
be entitled to such a meeting only pending expnlsaxclusion or suspension over ten
(10) days. The team shall (a) determine whether rtfigconduct is related to the
disability; (b) review any assessments and detezitia need for further assessment; and
(c) review the adequacy of the current IEP and ahtlee goals and objectives or develop
an alternative IEP program as appropriate. B determined that a student’s misconduct
is related to the student’s disability, the studmaly not be expelled or excluded, and an
alternative program shall be sought.

When a student who has an IEP is excluded or eegbétir misbehavior that is not a

manifestation of the student’s disability, the sahehall continue to provide special

education and related services after a period ggesusion, if suspension is imposed. The
school shall initiate a review of the student's IEBRd conduct a review of the

relationship between the disability and the behasigject to disciplinary action and

determine the appropriateness of the student’s atidunc plan before commencing an

expulsion or exclusion.

[RESERVED]
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150 DISTRIBUTION OF POLICY

The school will notify students and parents of #éxéstence and contents of this policy
in such manner as it deems appropriate. Copieligfdiscipline policy shall be made

available to all students and parents at the comameant of each school year and to all
new students and parents upon enrollment. Thicydhall also be posted on the
school's website and be available upon requesach erincipal’s office.

16.0 REVIEW OF POLICY

The principal and representatives of parents, stigdand staff in each school building
shall confer at least annually to review this giioe policy, determine if the policy is
working as intended, and to assess whether thglicpolicy has been enforced. Any
recommended changes shall be submitted to the Exeddirector for consideration by
the school board, which shall conduct an annuaévewf this policy.

Legal References:  Minn. Stat. Ch. 13 (Minnesota Government Data RrestAct)
Minn. Stat. Ch.125A (Students With DisabilitiesddibEA 1997
Minn. Stat. 88 121A.40 to 121A.56 (Pupil Fair Dissal Act)
Minn. Stat. 8§ 121A.582 (Reasonable Force)
Minn. Stat. 8§ 121A.60 to 121A.61 (Removal FromsS)a
Minn. Stat. Ch. 260A (Truancy)
29 U.S.C. 8 794 et seq. (Section 504 of the Reitatioin Act of 1973)

Cross References:  Parnassus Policy 501 (School Weapons)
Parnassus Uniform Policy
Parnassus Policy 923 (Distribution of Nonschool+&mwed Materials on
School Premises by Students and Employees)
Parnassus Policy 526 (Student Hazing Prohibition)

Approved December __, 2014
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